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The mission of the Iowa City Community School District is to ensure all students will become responsible, independent learners capable of making informed 
decisions in a democratic society as well as in the dynamic global community; this is accomplished by challenging each student with a rigorous and creative 

curriculum taught by a diverse, professional, caring staff and enriched through the resources and the efforts of families and the entire community. 

 

Frequently Asked Questions Regarding Worker’s Compensation 
 
What is an Early Return-to-Work Program? 

It is a plan set by the District so injured workers can return to work more quickly and safely 

while they heal – either with changes to their regular job or in a temporary, alternate work 

assignment. 

 

Why would the District want me back at work before I am released to full duty? 

In most cases, some work is better than no work. The District can benefit from your being able to 

help your department in a modified way temporarily, even if it is not in your regular job. 

 

My doctor filled out a Physician’s Report to Employer form at my last appointment. What is 

this? 

This form informs your principal and/or supervisor about the parts of your job you can safely do - 

such as lifting, standing, and driving.  You will receive a copy of the form when you leave the 

physician’s office to take and discuss with your principal and/or supervisor.  A copy of the form is 

faxed to HR and the worker’s compensation insurance carrier. 

 

What happens if my doctor releases me to work with restrictions, but the District does not have 

any modified or alternate work for me? 

You will receive Temporary Income Benefits (as long as you qualify*) if your doctor releases you to 

return to work with restrictions, but a job that meets your medical restrictions is not available. 

 

What if my doctor says I can go back to work but I do not think that I can? 

If your principal and/or supervisor provides you with a temporary alternative assignment documented 

with the alternative assignment letter, and you choose not to take the offer, you may lose your 

Temporary Income Benefits. 

 

What exactly is an alternative assignment letter? 

It is the District’s official letter offering modified or alternate work to an employee within his/her 

medical restrictions. 

 

What must be included in the letter? 

 A copy of the physician’s report to employer that the offer is based upon. 

 The location and schedule (if different) for the job. 

 The physical requirements of the position. 

 A statement that the employer will only give tasks within the employee’s physical abilities, 

knowledge and skill, and will provide training if necessary. 

 

Where can I find additional information regarding my rights as an injured employee? 

Additional information can be found in the Iowa Worker’s Compensation Publication.  This can be 

found on the District’s website – Human Resources – Workplace Safety.  A copy of the publication 

is also available at each building. 


